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Director

Pat G. Smith

Fiscal Affairs  

Libby Key

Accounting Tech

Kristen Shumpert

Human Resources

Theresa Trowell

Residential

Gary Newsome

+3

Shift 
Supervisors

+37 Human 
Service 

Specialist

+2 Recreastion 
Specialists

IT

Scott Poovey

+2 Employees

Academic 
Services

Scott Gaines

Admin. Assistant

Catrina Graham

JROTC

Captain Hamlin

+ 1 Employee

Guidance

Mark Ready

Special Services

Lisa Halter

Vocational 
Education

+ 3 Employees

GED Instructors

+ 9 Employees

Counseling 
Services

Crisis Counselor

Diane McNinch

Social Work

Lettice Glenn

Operations

Charlie Abbott

Maintenance

Jeff Hook

+ 6 Employees

Supply

Food Service

Barbara 
Montgomery

+ 4 Employees

Healthcare

Brenda Arant, 
RN

Admin. Assistant

Rachel Fanning

RN

Angela Wall

RN

Valerie Wilkes

Admissions

Sonya White

Admin. Assistant

Cynara Wattley

Admin. Asst. & 
Marketing

Elizabeth Belaire

Executive Assistant

Shannan C. Woovis

Receptionist

Chuck Hilton
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Priority Type Title Amount Reason 

 

1 

 

 

B1-Recurring 

 

Vocational Equipment  

 

 

 

$35,022* 

 

Providing adequate funds for 

training and tools to support 

students in different vocational 

programs such as automotive 

technology, building 

construction, media arts and fort 

lift and ServSafe training. 

 

*If approved, and returned to Wil Lou Gray’s base budget, Proviso 5.4 can be deleted. 

 

2 

 

B1-Recurring 

 

Student Workforce 

Coordinator 

 

 

 

 

 

 

$100,000 

 

FTE position for Student 

Employment Coordinator to 

assist students in transitioning 

from GED program to military, 

workforce or continuing 

education. 

 

 

 

3 

 

B2-Non-

Recurring 

 

Renovations and 

Maintenance 

 

 

 

$200,000 

 

Repairs and updates needed to 

run a 24 hour a day-7 day a 

week school campus. 

 

                                                                           $335,022 

Budget Proposal 

Fiscal Year 2022-2023 



H710

 First Name Last Name Role/Title Phone Email Address
SHANNAN Woovis Executive Assistant 803-896-6485 WOOVISS@WLGOS.SC.GOV

 First Name Last Name Role/Title Phone Email Address

Pat Smith Director 803-896-6484 smithp@wlgos.sc.gov

Adopted in:

Adopted in:

Month Started Month Ended Description of Event
Agency Measures 
Impacted Other Impacts

#NAME? #NAME? #NAME? #NAME? #NAME?

Is the agency in compliance with various requirements to transfer its records, including electronic ones, to the Department of Archives and History?  See 
the Public Records Act (S.C. Code Ann. § 20-1-10 through 20-1-180) and the South Carolina Uniform Electronic Transactions Act (S.C. Code Ann. § 26-6-10 
through 26-10-210).

Yes

Please list significant events related to the agency that occurred in FY 2020-2021.

Does the agency intend to make any other major reorganization to divisions, departments, or programs to allow the agency to operate more effectively and 
efficiently in FY 2021-22?

Note: It is not recommended that agencies plan major reorganization projects every year.  This section should remain blank unless there is a need for 
reorganization.

Yes

Addition of Post-Graduate Student Coordinator

Is the agency in compliance with S.C. Code Ann. § 2-1-220, which requires submission of certain reports to the Legislative Services Agency for publication 
online and the State Library?  See also S.C. Code Ann. § 60-2-20.

Yes

If not, please explain why.

Agency Mission

The Wil Lou Gray Opportunity School exists to serve those citizens of South Carolina between sixteen and nineteen years of age who are most at risk of:

 1.Being retained in their grade in school.
 2.Dropping out of school and not completing their education.
 3.Not making the transition from public schools to the work force.
 4.Being truant from school, or whose home, school or community environment hinders rather than enhances the chance that they will stay in school and become 

prepared for employment.

1990

Agency Vision

In keeping with Dr. Wil Lou Gray’s motto of “Why Stop Learning”, The Opportunity School has remained committed to motivating the “at-risk” students of South Carolina 
into becoming productive, employable young adults through academic and vocational coursework.

1990

Recommendations for reorganization requiring legislative change.

No

Secondary Contact

FY 2020-2021 Agency Accountability Report

Reorganization and Compliance Responses:

These responses were submitted for the FY 2020-2021 Accountability Report by the

WIL LOU GRAY OPPORTUNITY SCHOOL

Primary Contact:

Reorganization and Compliance FY 2020‐2021
1



These responses were submitted for the FY 2020-2021 Accountability Report by the

WIL LOU GRAY OPPORTUNITY SCHOOL

Does the law allow the agency to promulgate regulations?

No

Reorganization and Compliance FY 2020‐2021
2





















Proviso Request Summary 

 

 

 

 

 

Public Education Subcommittee Proviso Request Summary 

Proviso # in 

FY 21-22 Act 

Renumbered Proviso 

for FY 22-23 

Proviso Title Short Summary Agency Recommended 

Action (keep, change, 

delete, add) 

5.4 5.4 Education Program 

Initiatives 

Utilization of EIA funds Distribute funds directly 

to WLG and delete proviso 



NO CHANGES REQUESTED* 

 

SECTION 5 - H710 - WIL LOU GRAY OPPORTUNITY SCHOOL 

 

 

5.1.  (WLG: Truants) The Opportunity School will incorporate into its program 

services for students, ages fifteen and over, who are deemed truant; and will cooperate 

with the Department of Juvenile Justice, the Family Courts, and School districts to 

encourage the removal of truant students to the Opportunity School when such 

students can be served appropriately by the Opportunity School's program. 

 

5.2.  (WLG: GED Test) Students attending school at the Wil Lou Gray 

Opportunity School that are sixteen years of age and are unable to remain enrolled due 

to the necessity of immediate employment or enrollment in post-secondary education 

may be eligible to take the General Education Development (GED) Test. 

 

5.3.  (WLG: Deferred Salaries Carry Forward) Wil Lou Gray is authorized to 

carry forward into the current fiscal year the amount of the deferred salaries and 

employer contributions earned in the prior fiscal year for non-twelve month 

employees. These deferred funds are not to be included or part of any other 

authorized carry forward amount. 

 

*5.4.  (WLG: Educational Program Initiatives) Wil Lou Gray Opportunity School 

is authorized to utilize funds received from the Department of Education for 

vocational equipment on educational program initiatives.  
(If budget request related to this proviso is approved, 5.4 can be deleted.) 
 

5.5.  (WLG: Lease Revenue) Wil Lou Gray Opportunity School is authorized to 

retain revenues derived from the lease of school properties titled to or utilized by the 

school and may use revenues retained for general school operations, including, but not 

limited to, maintenance of such properties. Unexpended funds may be carried 

forward into the current fiscal year and used for the same purposes. 

 

5.6.  (WLG: USDA Federal Grants) All revenues generated from USDA federal 

grants may be retained and expended by the school in accordance with Federal 

regulations for the purpose of covering actual expenses in the cafeteria/food service 

operations of the school. 

 

5.7.  (WLG: By-Products Revenue Carry Forward) The Wil Lou Gray 

Opportunity School is authorized to sell goods that are by-products of the school's 

programs and operations, charge user fees and fees for services to the general public, 

individuals, organizations, agencies and school districts, and such revenue may be 

retained and carried forward into the current fiscal year and expended for the purpose 

of covering expenses of the school's programs and operations. 



Carry Forward 

 

 

 

 

 



FTE Breakdown 
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